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UNIVERSITY OF LINCOLN 
JOB DESCRIPTION 

 

JOB TITLE Professor in Robotics  

DEPARTMENT 

Lincoln Agri-Robotics,  

School of Computer Sciences / Lincoln Institute of Agri-food Technology, 

College of Science  

LOCATION Brayford Campus, Lincoln 

JOB NUMBER  GRADE SMG  DATE June 2019 

REPORTS TO Director of Lincoln Agri-Robotics 

 

 

CONTEXT 

 
The College of Science at the University of Lincoln is rapidly developing, having established 

three new Schools and (jointly with the College of Social Science) a new Institute in the last 

three years. It has an international reputation for robotics and autonomous systems deployed 

within the agri-food industry.  

 

This role is offered within Lincoln Agri-Robotics (LAR), a newly formed centre of excellence for 

agricultural robotics located at the University of Lincoln’s Riseholme campus. LAR is a major 

new investment by the University and includes significant new capital facilities plus the 

recruitment of over 20 full time research staff at Professor, Reader (equivalent to Associate 

Professor), Senior Lecturer, Lecturer, PDRA and PhD level. This role will form part of the LAR 

leadership team, and the successful candidate will be required to develop high quality, excellent 

science in robotic systems that have subsequent domain application in agri-food. 

 

LAR expands the existing successful interdisciplinary collaboration between two of the 

University’s leading research groups: Lincoln Centre for Autonomous Systems (L-CAS) and the 

Lincoln Institute of Agri-food Technology (LIAT).  

 

The Lincoln Centre for Autonomous Systems (L-CAS) is the University of Lincoln’s cross-

disciplinary research group in robotics, based in the School of Computer Science. L-CAS 

specialises in technologies for perception, learning, decision-making, control and interaction in 

autonomous systems, especially mobile robots and robotic manipulators, and the integration of 

these capabilities in application domains including agri-food. L-CAS leads a major new UKRI-

EPSRC Centre for Doctoral Training in Agri-Food Robotics (AgriFoRwArdS) with a cohort of 50 

PhD students in collaboration with the Universities of Cambridge and East Anglia. 

 

The Lincoln Institute of Agri-food Technology (LIAT) is an interdisciplinary research institute 

within the College of Science. Its purpose is to foster agri-food technology as a major thematic 

strength of the University, with the medium- to long-term aim that the University of Lincoln will 

become a nationally and internationally recognised centre of excellence in agri-food. As such, 

LIAT plays a critical role in the College of Science’s and University's strategic plan for 

developing research excellence. LIAT has its own staff and facilities, but also affiliated research 

centres from across the College of Science, in particular from Computer Science, Engineering, 

Life Sciences, Chemistry and the National Centre for Food Manufacturing. 
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JOB PURPOSE 

 

This role will sit within Lincoln Agri-Robotics, a newly formed centre of excellence for 

agricultural robotics located within the Lincoln Institute for Agri-Food Technology on the 

University of Lincoln’s Riseholme campus. The Chair in Robotics will contribute to the 

development of LAR, further develop our profile in agri-robotics, and have opportunities for 

substantive roles in one of the LIAT-affiliated Schools. Ideally, your area of specialism would 

complement or extend the existing expertise in L-CAS, with key activities including: 

 

1. Contribute to the development of LAR’s strategic development plan, driving research 

excellence, and planning of its development of facilities; 

2. Secure external funding for research and enterprise activities; 

3. Build collaborative links with the agri-food community and academic partners; 

4. Publish internationally leading research in your discipline; 

5. Contribute to the development of taught portfolio relating to agri-food and agri-tech; 

6. Establish an internationally leading reputation and research profile in agri-robotics; 

7. Contribute to teaching in a relevant academic school; 

8. Contribute to broader management in the College and University. 
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KEY RESPONSIBILITIES 
 

Research 

This is primarily a research led role. The successful candidate will develop a substantial peer 

reviewed research profile of international quality and standing that has a significant impact on 

their academic field and beyond.  

 

Attract external, significant and sustained research funding from various sources, including 

research councils, charities, industry, government-funded bodies and European Union and 

overseas bodies, to support and develop a world-leading research portfolio. 

 

Provide supervision and mentoring to academic and research staff, supporting them in 

developing a funding profile, the development of their personal research track record and 

research impact. 

 

Lead and manage collaborative research projects, including interdisciplinary collaborations 

within the University, with other HEIs and external collaborations with non-academic 

stakeholders. 

 

Support the University and Institute’s international development, including forging international 

research links. 

 

Attract and supervise postgraduate research students. 

 
Develop research through “impact” activities, e.g. patenting, commercialisation, influencing 

policy and collaborative work with external stakeholders. 

 
Contribute to the University’s submission to the Research Excellence Framework (REF), 

including contributing to the production and reporting of research outputs, impact case studies 

and environment statement within the relevant Units of Assessment (UoA). 

 

Lead on aspects of the development of research excellence within the University and Institute, 

such as: 

- Co-ordinating LAR research activity; 
- Chairing relevant College, School or Institute committees; and 
- Representing the School, College and/or Institute on University committees and 

working groups.  
 

 

 

Teaching and Learning  

The role holder will contribute to the subject portfolio of programmes, including 

postgraduate/research degrees by: 

 Undertaking teaching at postgraduate levels and carrying out all related activities, 

achieving good levels of student progression and satisfaction. 
 Leading on research-engaged teaching in subjects and areas related to the post holder’s 

research. 
 Leading on improved approaches to teaching and learning, informed by the research and 

engagement with practice, within their own subject area(s) and across the 
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Department/School. 
 Collaborating with colleagues in curriculum development, the advancement of the 

discipline within the University and academic administration, including contribution to 

programme and/or unit management duties.  

 Contributing to the development of new curriculum areas aligned with the Institute’s 

development, across the College / University.  

 Contributing to external educational programme development and delivery. 

 Supporting students undertaking doctoral research in their subject and supervising them 

to completion. 

 

Other Duties 

Support the Directors of the Lincoln Institute of Agri-food Technology and Lincoln Centre for 

Autonomous Systems in their strategic development and management of Lincoln Agri-Robotics. 

 
Contribute to and support the University’s Strategic Plan. 

 

Contribute to the efficient administration, organisation and development of research in the 

University and Institute. 

 

Participate in and, where appropriate, convene relevant research-related groups/committees in 

the University and Institute. 

 

 
In addition to the above, undertake such duties as may reasonably be requested and 

that are commensurate with the nature and grade of the post. 
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ADDITIONAL INFORMATION 
 

Scope and dimensions of the role 

 
The Chair in Robotic Systems will have the opportunity to be a member of an academic School 

appropriate to their discipline and a key member of the Lincoln Institute for Agri-food 

Technology. S/he will provide academic leadership in agri-robotics, and as such will be expected 

to play a pivotal role in this major theme for strategic development in the University. 

 

 

 

Key working relationships/networks 

Internal External 

 

 Head of the College of Science 

 Director and Staff of the Institute 

 Heads and staff of affiliated Schools 

 Members of affiliated research centres 

 Research and Enterprise Office 

 Students 

 Finance 

 

 

 Government agencies, regional 

strategy and funding bodies 

 Agri-food stakeholders, businesses 
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UNIVERSITY OF LINCOLN 
PERSON SPECIFICATION 

 

JOB TITLE Chair in Agri-Robotics  JOB NUMBER COS251 

 

 

Selection Criteria 

Essential 

(E) or 

Desirable 

(D) 

Where Evidenced 

Application (A) 

Interview (I) 

Presentation (P) 

References (R) 

Qualifications: 

First degree or equivalent E A 

PhD or the equivalent in published outputs E A 

HE teaching qualification (HE PGCE or HEA fellowship) OR a 

commitment to complete one 

E A 

Experience: 

Leadership and management experience (ideally in higher 

education) 
D A,I 

Experience of and ability to build effective collaborative 

working relationships with industry, including funded 

projects 

E A,I 

Experience of publishing high quality research in Robotic 

Systems and related fields 
E A 

Broad HE teaching experience D A 

Experience of PhD supervision E A 

Experience of obtaining substantial funding for research 

projects 
E A 

Experience of working in internationally competitive 

research environment 
E A 

Experience of programme portfolio development D A 

Experience of obtaining government funding for industrial 

support 
D A 

Skills and Knowledge: 

Outstanding communication skills (written and oral) E A,I 

Budget management skills D A,I 

Knowledge of the Research Excellence Framework D I 

Ability to build good working relationships with key colleagues 
in the School, College and elsewhere in the University 

E 

 

I 

 

Effective influencing and negotiating skills at all levels E I 

Organisational ability E I 
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Ability to lead and motivate others effectively E I 

Competencies and Personal Attributes: 

Business Requirements: 

Ability and willingness to travel on University business, 
including overseas 

E I 

 
Essential Requirements are those, without which, a candidate would not be able to do the 

job.  Desirable Requirements are those which would be useful for the post holder to possess 

and will be considered when more than one applicant meets the essential requirements. 
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